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PURPOSE: To establish rules and standards that addresses both the academic and social
behaviors of students and provides a fair and reasonable mechanism to manage student
conduct discipline.

POLICY STATEMENT:

Preamble: Garrett College aspires to foster high ethical standards, personal and academic
integrity, the diligent pursuit of truth, and equity in the treatment of all members of the college
community. The College is concerned with the living and learning environment of all its
students. Garrett College students are both citizens and members of the college community. As
citizens, students shall enjoy the same freedoms that other citizens enjoy. As members of the
college community, they are subject to those responsibilities which accrue to them by virtue of
this membership.

The student conduct process is designed to be primarily educative, not punitive, in nature. It
exists to protect the interests of the community and to challenge those whose behavior is not
in accordance with College policies. Garrett College expects that students will conform to the
laws of the greater society and regulations established to assure the orderly conduct of the
affairs of the college. Students and student organizations are required to engage in responsible
social conduct that reflects well upon the College community and to model good citizenship in
any community. Students are expected to maintain high standards of honesty, integrity, and
courtesy, to accept responsibility for their actions, and to be respectful of the rights of others.
The College has the authority and responsibility to establish rules and standards to apply to
both academic and social behavior that impacts the College community. In line with this
authority, the College seeks to promote a campus environment that supports the overall
educational mission of the College while protecting the College community from disruption and
harm. The College reserves the right to take action against students whose behavior, either on
or off campus, blemishes the general image or reputation of the College or otherwise evidences
disregard for the safety, well-being, or rights of others. Each student is expected to understand
the stipulations set forth in this Student Conduct Code, which shall apply to conduct on and off
campus, whether or not specifically related to College activities and business. Due process is
afforded to all students, regardless of race, religion, age, sex, sexual orientation, handicap, or
national origin. No student will be found in violation of College policy without information
showing that it is more likely than not that a policy violation occurred and any sanctions will be
proportionate to the severity of the violation and to the cumulative conduct history of the
student.
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ARTICLE I: Definitions

A. The term “College” means Garrett College.

B. The term “student” includes all persons taking courses at the College, either full-time or part-
time, pursuing for- credit or non-credit studies. Persons who withdraw after allegedly violating
the Student Conduct Code, who are not officially enrolled for a particular term but who have a
continuing relationship with the College or who have been notified of their acceptance for
admission are considered “students” as are all persons who are living in College residence halls
other than full-time professional staff members and their cohabitants, whether or not they are
enrolled in this institution. This Student Conduct Code applies at all locations of the College.

C. The term “faculty member” means any person hired by the College to conduct classroom or
teaching activities or who is otherwise considered by the College to be a member of its faculty.
D. The term “College official” includes any person employed by the College, performing
assigned administrative or professional responsibilities. Peer Leaders employed by the Office of
Residence Life are considered College officials when acting in their official capacity to confront
and document violations of College and/or residence hall policy.

E. The term “member of the College community” includes any person who is a student, faculty
member, College official or any other person employed by the College.

F. The term “College premises” includes all land, buildings, facilities, and other property in the
possession of or owned, used, or controlled by the College.

G. The term “off- campus” refers to public property, rental properties, and living arrangements
not on-campus.

H. The term “organization” means any number of persons who have complied with the formal
requirements for College recognition and/or charter as a student organization.

I. The term “Student Conduct Board” is the body authorized by the College to determine
whether a student has violated the Student Conduct Code and to recommend sanctions that
may be imposed when a rules violation has been committed.

J. The term “Student Conduct Administrator” means Student Conduct Officer, Chief Student
Affairs Officer, Director of Student Development, or a College official authorized on a case-by-
case basis by the Director of Student Development to determine whether a student has
violated the Student Conduct Code and to impose sanctions upon any student(s) found to have
violated the Student Conduct Code.

K. The term “Appellate Body” means any person or persons authorized by the Student
Conduct Administrator to consider an appeal from a Student Conduct Hearing determination
as to whether a student has violated the Student Code or from the sanctions imposed by the
Student Conduct Administrator.

L. The term “Student Conduct Hearing” refers to the specific process by which a Student
Conduct Board or Student Conduct Administrator considers the facts of case, makes a
determination of responsibility for violations of the Student Conduct Code, and imposes
appropriate sanctions.
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M. The term “disciplinary body” refers to either the Student Conduct Board or the Student
Conduct Administrator that is conducting a Student Conduct Hearing in a particular case.

N. The term “shall” is used in the imperative sense.

0. The term “may” is used in the permissive sense.

P. The Student Conduct Officer and Director of Student Development are the individuals
designated by the College President to be responsible for the administration of the Student
Conduct Code. When the positions of Student Conduct Officer and/or the Director of Student
Development are vacant, the College President shall designate an individual to be responsible
for Student Conduct Code administration in order to ensure continuity in any pending conduct
proceedings.

Q. The term “policy” means the written regulations of the College as found in, but not limited
to, the Student Conduct Code, Residence Life Guide, the College website, College catalogs,
Policy Handbook, and any other published actions of the Garrett College Board of Trustees.

R. The term “Complainant” means any person who submits an incident report alleging that a
student violated the Student Conduct Code. When a student believes that s/he has been a
victim of another student’s misconduct, the student who believes s/he has been a victim will
have the same rights under the Student Conduct Code as are provided to the Complainant,
even if another member of the College community submitted the charge itself.

S. The term “Accused Student” or “Respondent” means any student accused of violating the
Student Conduct Code.

ARTICLE II: Student Conduct Code Authority

A. The President shall receive yearly nominations and make yearly appointments of faculty and
staff members to Student Conduct Boards.

B. The Student Conduct Officer, Director of Student Development, or designee shall determine
the composition of Student Conduct Boards from the list provided by the President’s Office and
determine which Student Conduct Board and/or Student Conduct Administrator shall be
authorized to hear each matter.

C. The Student Conduct Officer, Director of Student Development, Residence Hall Manager, and
Student Activities Manager shall serve as the first-line student conduct administrators charged
with the handling of complaints which arise from incidents occurring within the classroom,
residence halls and surrounding areas unless warranted by the merits of a particular case, as
determined by the Director of Student Development.

D. The Director of Student Development shall develop procedures for the administration of the
student conduct system and procedural rules for the conduct of Student Conduct Board
Hearings that are not inconsistent with provisions of the Student Conduct Code, or other
written provisions established by the College through its shared governance system.

E. Decisions made by a Student Conduct Board and/or Student Conduct Administrator shall be
final, pending the appeal process.
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ARTICLE llI: Proscribed Conduct
A. Jurisdiction of the College Student Conduct Code. The College Student Conduct Code
shall apply to conduct that occurs on College premises, at College sponsored activities, and to
off-campus conduct that adversely affects the College Community, and/or the pursuit of its
objectives. Each student shall be responsible for his/her conduct from the time of application
for admission through the actual awarding of a degree, as well as during the academic year, and
during periods between terms of actual enroliment even if their conduct is not discovered until
after a degree is awarded. The Student Conduct Code shall apply to a student’s conduct even if
the student withdraws from school while a disciplinary matter is pending. The Director of
Student Development shall decide whether the Student Conduct Code shall be applied to
conduct occurring off campus, on a case-by-case basis, according to his/her sole discretion.
B. Conduct—Rules and Regulations. Any student found to have committed or to have
attempted to commit the following misconduct is subject to the disciplinary sanctions outlined
in Article IV:
1. Acts of Dishonesty. All acts of dishonesty are prohibited, including but not limited to the
following:
a. Plagiarism. Plagiarism is the use of someone else’s words, ideas, images, or data as
one’s own. When a student submits academic work that includes another’s words,
ideas, images, or data, whether published or unpublished, the source of that
information must be acknowledged with complete and accurate references and, if
verbatim statements are included, with quotation marks as well. By submitting work as
his or her own, a student certifies the originality of all material not otherwise
acknowledged. Plagiarism includes, but is not limited to, the following:
i. the quotation or other use of another person’s words, ideas, opinions,
thoughts, or theories (even if paraphrased into one’s own words) without
acknowledgment of the source; or
ii. the quotation or other use of facts, statistics, or other data or materials
(including images) that are not clearly common knowledge without
acknowledgment of the source.
b. Fabrication. Fabrication is the use of invented information or the falsification of
research or other findings. Fabrication includes, but is not limited to, the following:
i. the false citation or acknowledgment of a direct or secondary source, including
the incorrect documentation of a source;
ii. the citation, in a bibliography or other list of references, of sources that were
not used to prepare the academic work; or
iii. the inclusion in an academic work of falsified, invented, or fictitious data or
information, or the deliberate and knowing concealment or distortion of the true
nature, origin, or function of such data or information.
c. Cheating. Cheating is an act or an attempted act of deception by which a student
seeks to misrepresent that he or she has mastered information that has not been
mastered. Cheating includes, but is not limited to, the following:

6
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i. copying of all or any portion of another’s academic work and submitting it, in
part or in its entirety, as one’s own;
ii. allowing another person to copy one’s own academic work—whether
intentionally or recklessly;
iii. the unauthorized use or possession of a class textbook, notes, or any other
material to complete or prepare an academic work;
iv. the unauthorized collaboration with any other person on an academic
exercise, including collaboration on a take-home or make-up academic exercise;
v. the unauthorized use of electronic instruments, such as cell phones, or PDAs
to access or share information; or
vi. the unauthorized completion for another person of an academic work, or
permitting someone else to complete an academic work for oneself.
d. Lying. Lying is knowingly furnishing false information in any form of communication to
any College faculty member, staff member, office, or organization.
e. Academic Misconduct. Academic misconduct is any other act that impugns or disrupts
the educational process. Academic misconduct includes, but is not limited to, the
following:
i. the unauthorized possession, copying, distribution, sale, or other transfer of all
or any part of an academic exercise, including the answers or solutions to an
academic exercise, whether or not the exercise has been administered;
ii. changing, altering, attempting to change or alter, or assisting another in
changing or altering any grade or other academic record, including grades or
records contained in a grade book or computer file, that is received for or in any
way attributed to academic work;
iii. accessing any computer file, other College record by any means, or storage
for dishonest purposes, such as obtaining the answers or solutions to an
academic exercise or to change a grade;
iv. continuing to work on an academic exercise after the specified allotted time
has elapsed;
v. bribing another person to obtain an academic exercise, including answers to
guestions of an academic exercise not yet administered; or
vii. other forms of academic dishonesty not described here but in violation of the
Academic Honesty Statement of Policy which can be found in the College
Catalog.
2. Computer Misuse. Computer misuse or theft of facilities and resources, encompassing on-
campus and off- campus servers, include, but are not limited to, the following:
a. unauthorized entry into a file to use, read, or change the contents, or for any other
purpose;
b. unauthorized transfer of a file;
c. use of another individual’s identification and/or password;
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d. use of computing facilities and resources to interfere with the work of another

student, faculty member, or College official;

e. use of computing facilities and resources to send obscene or abusive messages;

f. use of computing facilities and resources to interfere with normal operation of the

College computing system;

g. use of computing facilities and resources in violation of copyright laws; or

h. any other violation of the College Computer Use Policy not specifically stated herein.
3. Disruptive and/or Obstructive Conduct. A student shall not impair, interfere with, or obstruct
the orderly conduct, process, or function of the College or any of its students, faculty members,
College officials, or guests. This includes, but is not limited to, the following:

a. preventing or disrupting teaching, research, administration, disciplinary actions, or

other activities approved by the College;

b. causing a disruption during any class or lab activity (this includes but is not limited to:

excessive talking, using a phone or smartphone without permission, using headphones

or earbuds, failing to follow the instructions of the instructor, use of rude or abusive

language)

c. interfering with the freedom of movement of another person;

d. interfering with the right of another to enter, use, leave, or enjoy any College

building, facility, property, service, resource, or activity;

e. interfering with a faculty member or College official in the performance of his or her

duty;

f. interfering with the freedoms of speech, religion, or association of another person;

g. trespassing or the unauthorized entering or accessing of any College building, facility,

property, service, resource, or activity;

h. instigating or otherwise encouraging others to engage in a fight, riot, or participate in

other disruptions;

i. making, exhibiting, or producing any inappropriate, loud, or disruptive noise or

behavior;

j- provoking or physically harassing wildlife or other animals or creating an unsafe or

harmful environment for wildlife or other animals on property owned or controlled by

the College;

k. exhibiting public nudity, public urination, or lewd behavior; or

I. Any actions that can lead to destruction of personal property and unsafe activity or

create illegitimate alarm in a time of legitimate concern including initiating,

encouraging, supporting responding in kind, retaliating or participating in pranks/raids

that are disruptive, offensive, damaging to property, make a mess, hostile to residents,

staff, students, and/or faculty.

m. Any actions that may occur off-campus that creates a disturbance, obstructs traffic

or egress in an unauthorized manner, interferes with public safety personnel in the

performance of essential functions, or activities that may substantially harm the

institutional reputation of the College.
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4. Sexual Misconduct. Garrett College is particularly sensitive to the issue of sexual misconduct
within a campus community. Students found responsible for a sexual offense may be subject to
a recommendation of suspension or expulsion from the College. The following behavior is
expressly prohibited:
a. Sexual Misconduct I. By stranger or acquaintance, rape, forcible sodomy, or forcible
sexual penetration, however slight, of another person's anal or genital opening with any
object. These acts must be committed either by force, threat, intimidation or through
the use of the victim's mental or physical helplessness of which the accused was aware
or should have been aware.
b. Sexual Misconduct Il. By stranger or acquaintance, the touching of an unwilling
person's intimate parts (defined as genitalia, groin, breast, or buttocks, or clothing
covering them), or forcing an unwilling person to touch another's intimate parts. These
acts must be committed either by force, threat, intimidation or through the use of the
victim's mental or physical helplessness of which the accused was aware or should have
been aware.
c. Sexual Misconduct Ill. Any acts of sexual exploitation as defined in the Garrett College
Sexual Misconduct Policy (#2017A).
5. Harassment. Garrett College is committed to protecting the rights and dignity of all students
and seeks to maintain an environment that is free from all forms of unlawful harassment. The
College will not tolerate any form of harassment, including, but not limited to, the following:
a. Sexual Harassment. Sexual harassment includes unwelcome sexual advances, requests
for sexual favors, and other verbal or physical conduct of a sexual nature when (1)
submission to such conduct is made either explicitly or implicitly a term or condition of
an individual's employment or academic advancement, (2) submission to or rejection of
such conduct by an individual is used as the basis for employment decisions or academic
decisions affecting such individual, or (3) such conduct has the purpose or effect of
unlawfully interfering with an individual's work or academic performance or unlawfully
creating an intimidating, hostile, or offensive working or academic environment. The
following types of actions may constitute sexual harassment, but are not limited to:
i. demand for sexual favors accompanied by implied threats about the person's
employment and/or academic status or implied promises of preferential
treatment;
ii. persistent, unwelcome flirtation, requests for dates, meetings, advances or
propositions of a sexual nature;
iii. repeated degrading or insulting comments that demean an individual's
sexuality or sex;
iv. unwarranted displays of sexually suggestive objects or pictures; or
v. jokes of a sexual or lewd nature.
b. Stalking. Engaging in a course of conduct directed at a specific person that would
cause reasonable fear for his or her safety or the safety of others; or suffer substantial
emotional distress. Stalking behaviors include, but are not limited to:

9
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i. repeated abusive and excessive contact and/or monitoring phone calls, voice
mails, emails, instant messaging, text messages, and/or social media to one’s
home or work;
ii. trespassing;
iii. following and/or threatening an individual or a person’s friends and relatives;
iv. driving/walking by a person’s home, school, and/or work; or
v. vandalizing property.
c. Other Unlawful Harassment. Engaging in intentional conduct directed at a specific
person or persons which seriously alarms or intimidates such person or persons and
which serves no official purpose. Such conduct may include, but is not limited to, the
following:
i. communicating anonymously by voice or graphic means, electronic formats, or
making a telephone call anonymously, whether or not a conversation ensues;
ii. repeated verbal (e.g. berating, shouting) or physical abuse;
iii. use of threatening gestures;
iv. harassing or stalking another person through a third party;
v. using surveillance or other types of observation, whether in person or
through the use of electronic devices or software to track or obtain private
information; or
vi. an institution or an officer, employee, or students may not retaliate,
intimidate, threaten, coerce, or otherwise discriminate against any individual for
exercising their rights or responsibilities.
6. Hazing. The College considers hazing, as defined below, to be indefensible and contrary to
the interests of the College community. Hazing includes, but is not limited to, the following:
a. any activity or action which subtly, flagrantly, or deliberately demeans, embarrasses,
threatens, invites ridicule, draws inappropriate or negative attention to an individual,
and/or an attitude which implies one member is superior to another, that initiation
must be earned through personal services, or meaningless activities for initiated
members;
b. actions which result in the impairment of academic performance or of the proper
fulfillment of obligations to College sponsored groups; or
c. retaliation or threats of retaliation against persons reporting acts prohibited by this
section.
7. Hate Crime. A hate crime is defined as any act of intimidation, harassment, discrimination,
physical force or threat of physical force directed against any person, their property or
advocate, motivated either in whole or in part by hostility to their real or perceived race, ethnic
background, religious belief, gender, gender identity, age, disability, or sexual orientation, with
the intention of causing fear or intimidation; or with the intent to deter or resulting in the
deterrence of the free exercise or enjoyment of any rights or privileges secured by the
Constitution or the laws of the United States or Maryland whether or not performed under the
color of law.

10
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8. Violence to Persons/Physical or Verbal Assault. The College will not tolerate acts of violence to
other persons by individuals or groups. Students found responsible for violence to persons
involving serious physical injury shall be subject to a recommendation of suspension or
expulsion from the College. Acts of violence for the purposes of this section include, but are not
limited to, the following:

a. Assault. Assault includes violent verbal or written acts that place a person in personal

fear, threatens or attempts to inflict physical contact or bodily harm on a person (such

as lifting one’s fist in a threatening manner), that puts the person in immediate danger

of or in apprehension of such harm or conduct, or which have the effect of harassing or

intimidating a person;

b. Battery. Battery includes the unauthorized touching of another person and/or use of

force on a person without the person’s consent; or

c. Intimate Partner Violence. Intimate partner violence or dating and domestic violence

includes any act or threatened act of violence against a person who is, or has been

involved in, a sexual, dating, domestic, or other intimate relationship with the victim

(complainant/respondent). Behaviors may include, but are not limited to, physical,

sexual, and emotional violence that may occur once or be ongoing.

d. Other. Other actions in reckless disregard of human life and safety, including self-

harm.
9. Possession or Use of Weapons or Explosives. Possession of firearms or potentially dangerous
weapons or explosives is not permitted on College property. Any potentially dangerous weapon
including, but not limited to rifles, pistols, hunting knives, bowie knives, martial arts weapons
and live ammunition is prohibited. Fireworks are considered explosive devices and are not
permitted on campus except when approved by the College administration for official
functions. Weapons such as a dirk knife, switchblade knife, pen knife with a blade exceeding
three inches, sand club, blackjack, metal knuckles, straight razor, paintball guns, pellet gun, BB
gun or any weapon considered illegal by the state of Maryland are also not permitted on
campus. Any object employed in a violent manner may be considered as "use of a weapon."
Students found responsible for possession and/or use of weapons or explosives may be subject
to removal from the residence hall and/or suspension or expulsion from the College.
10. Theft. Students shall respect the property of the College, its guests, and all members of the
College community. Theft is defined as taking or possessing the property of another without
right or permission, and includes, but is not limited to the following:

a. the unauthorized taking, misappropriation, possession, retention, or disposal of any

property owned or maintained by the College, another student, a person attending a

College sponsored event, or any other person; or

b. the unauthorized taking or use of any College owned or contracted service.
11. Destruction, Abuse and/or Misuse of Property. The College will hold responsible individuals
or groups for intentional or negligent acts involving completed or attempted damage to and/or
abuse of College or private property. Individuals or groups found responsible for destruction,
abuse, or misuse of property shall be required to make just restitution for the loss of damage in

11
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addition to other sanctions which might be imposed. For the purposes of this section, property
offenses include, but are not limited to, the following:

a. malicious destruction, defacement, damage, or misuse of College property, private

property, public property on-campus, or property being used for a College-sponsored

event;

b. destroying, damaging, misusing, reproducing, or defacing any student identification

card, College- provided key or other access card, residence hall access card, laboratory

equipment, athletic equipment, or any material issued or owned by the College;

c. littering on or in any College property, facility, or building, which includes the

improper disposal of trash or smoking refuse; or

d. expelling bodily fluids, including urinating, defecating, or expectorating, in any area of

College buildings, facilities, or property other than appropriate restrooms.
12. Violation of Regulations Pertaining to Health and Safety. The state of Maryland prohibits the
tampering with, removal of, setting off, or damage to fire equipment or alarm systems in any
College building when no fire or immediate danger of fire exists. Violations of other campus
health and safety regulations are also prohibited by this section, and include, but are not
limited to the following:

a. creating a safety hazard;

b. setting, causing, or increasing the chance of fire (examples include incense, candles

and open flames);

c. tampering with, misusing or damaging fire or safety equipment, such as alarms,

smoke detectors, hoses, and fire extinguishers;

d. falsely reporting the presence of an explosive device or other potentially dangerous

situation;

e. failing to immediately exit any facility or building when a fire alarm has been

sounded, or hindering or impairing the orderly evacuation of any College facility or

building;

f. disobeying a command by any College official or faculty member in connection with a

fire, alarm, or other safety or security matter;

g. violations of the Tobacco policy;

h. obstruction of the free flow of pedestrian or vehicular traffic on College premises or

at College sponsored or supervised functions;

i. disobeying traffic safety signs;

j. reckless driving;

k. repetitive non-moving violations;

l. skateboarding, rollerblading, and similar activities; or

m. unlocked residence hall rooms.
13. Substance Use/Abuse. All students must comply with Garrett County, Maryland state, and federal
law and these alcohol and drug regulations. The College does not condone the use of these substances
and prohibits their abuse or illegal consumption. In an effort to ensure encouraged reporting to the
College of incidents of sexual misconduct or medical emergencies, students who report will not be
subject to disciplinary action by the College through the Student Code of Conduct for one’s own

12
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personal consumption or possession of alcohol or drugs at or near the time of the incident, provided
that the behavior did not and do not place the health or safety of any other person at risk. Educational
discussions or programs may be issued by the College to address the substance abuse. This policy also
extends to the student for whom medical emergency assistance has been summoned (see Policy #2022:
Amnesty).

a. Alcohol Regulations. All students must comply with Garrett County, Maryland state, and
federal law and these alcohol regulations. The College does not condone the use of alcoholic
beverages and prohibits their abuse or illegal consumption. Any violations of these alcohol
regulations, including, but not limited to the following behaviors, will be subject to sanctions by
the Student Conduct Code:

i. The possession, use, consumption, manufacture, sale, or distribution of alcoholic

beverages is prohibited except when and where explicitly permitted by the College’s

Alcohol Policy, which can be found in the Student Handbook.

ii. The use and possession of alcohol is prohibited in the residence halls even by those

who are of legal drinking age. Students may not have on residence hall property empty

alcohol containers including, but not limited to beer cans, liquor and/or wine bottles.

This is a health and safety matter, and also ensures compliance with the state law in

regards to underage possession of alcohol. Beer bongs, empty kegs, etc., are also

prohibited.

iii. Acts and/or the displaying of behaviors commonly associated with the consumption

of alcohol are also prohibited on College premises.

iv. Purchase of alcohol for a minor, or acting as a social host who provides a location or

opportunity for others to violate the College’s alcohol policies (including underage

drinking) on or off-campus.
b. Drug Policy. The College prohibits the possession, use, consumption, manufacture, sale, or
distribution of drugs and drug paraphernalia. The term “Drugs” broadly includes, without
limitation, any stimulant, intoxicant (other than alcohol), nervous system depressant,
hallucinogen, or other chemical substance, compound, or combination when used to induce an
altered state, including any otherwise lawfully available product used for any purpose other
than its intended use. The term “Drug Paraphernalia” broadly includes any material, product,
instrument, or item used to create, manufacture, distribute, use, or otherwise manipulate any
drug and includes, but is not limited to, hypodermic needles and syringes. Any violations of this
drug policy, including, but not limited to the following behaviors, will be subject to sanctions by
the Student Conduct Code and may be reported to all appropriate law enforcement authorities:

i. possession, use, consumption, manufacture, sale, or distribution of any drug or drug

paraphernalia;

ii. delivery, transfer, or intent to deliver, transfer, or manufacture any drug or drug

paraphernalia;

iii. violation of any applicable local, state, or federal law relating to drugs or drug

paraphernalia;

iv. sale, delivery, or transfer of a prescription or prescription drug;
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v. the possession of a prescription or prescription drug not issued to the student; or
vi. acts and/or the display of behaviors commonly associated with the use of drugs are
also prohibited on College premises.
vii. acting as a social host who provides a location or opportunity for others to violate
the College’s drug policies on or off-campus.
14. Unauthorized Access. Unauthorized access includes, but is not limited to the following:
a. entry or attempted entry into College buildings, rooms, facilities, residence halls or
individual residence hall rooms when such buildings, rooms or facilities are locked,
closed, or posted restricted access to the student body and the public, is prohibited;
b. entry into College buildings, rooms, facilities, residence halls or individual residence
halls rooms via windows or any other non-standard entrance;
c. unauthorized possession, duplication or use of keys to any College premises or
unauthorized entry to or use of College premises; or
d. violation of a No Trespass Order or court ordered protective order.
15. Failure to Comply. It is a violation to ignore, disobey, disregard, or otherwise violate any
provision of this Student Conduct Code or any applicable rule. Specific violations include, but
are not limited to:
a. failing to comply with the directive of any College official;
b. failure to comply with the sanction(s) imposed under the Student Conduct Code;
c. failing to identify yourself to College officials when asked;
d. failing to comply with the terms of any policy, procedure, or agreement, including the
College’s Housing Contract or any other agreement between a student and a College
official or department;
e. failing to comply with any applicable federal, state, or local law; or
f. failure to obey the notice from a Student Conduct Board or College official to appear
for Student Conduct meeting or hearing as part of the Student Conduct System.
16. Abuse of the Student Conduct System. This includes, but is not limited to the following:
a. falsification, distortion, or misrepresentation of information before a Student Conduct
Board;
b. disruption or interference with the orderly conduct of a Student Conduct Board
proceeding;
c. institution of a Student Conduct Code proceeding in bad faith;
d. attempting to discourage an individual’s proper participation in, or use of, the student
conduct system;
e. attempting to influence the impartiality of a member of a Student Conduct Board
prior to, and/or during the course of, the Student Conduct Board proceeding;
f. harassment (verbal or physical) and/or intimidation of a member of a Student
Conduct Board prior to, during, and/or after a Student Conduct Code proceeding; or
g. influencing or attempting to influence another person to commit an abuse of the
Student Conduct Code system.
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17. Misconduct of Registered Student Groups. The College reserves the right to take action
against a student group for conduct prohibited by the College’s Standards of Personal and
Group Conduct. Such acts of misconduct by students engaged in organized activities of
registered student groups, whether committed on or off campus, are subject to student
conduct proceedings. An “organized activity” is any activity which is conducted under the
auspices, sponsorship, or supervision of a registered student group.
18. Complicity. A student shall not, through act or omission, assist another student, individual,
or group in committing or attempting to commit a violation of this Student Conduct Code. A
student who has knowledge of another committing or attempting to commit a violation of the
Code of Conduct is required to notify appropriate staff and remove him or herself from the
situation, and failure to do so when reasonable under the circumstances may be the basis for a
violation of this policy.
19. Residence Hall Violations. Violation of any rules listed in the Residence Hall Guide.
20. Off-Campus Student Behavior. The College reserves the right to take appropriate action
and/or initiate conduct proceedings when behavior of an individual or individuals presents a
danger to the health, safety, and well-being of others in the community.
Students are expected to conduct themselves in a manner that demonstrates their respect for
the rights of others. In addition, individuals engaging in activities off campus have a
responsibility to conduct such activities within the laws and ordinances of the community.
Additionally, students are expected to avoid behaviors that disrupt neighbors, create unruly
gatherings, or negatively impact the reputation of the College. Students hosting parties at off-
campus locations are responsible for the size of the event and activities that occur at the
property. Conduct that may result in policy violations include, but are not limited to the
following:

a. overrun occupancy or capacity of the dwelling or property;
noise complaints;
littering;
public urination;
unmonitored open-source alcohol containers that result in dangerous levels of
intoxication by guests;
underage consumption of alcohol;
open container violations;
blocking vehicle traffic or sidewalk egress;
disorderly conduct;
physical assaults;
illegal substance abuse behaviors;

© oo o
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21. Other College Policy Violations. Violation of any College policy, rule, or regulation published
in hard copy or available electronically on the College website.
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C. Violation of Law and College Discipline
1. College disciplinary proceedings may be instituted against a student charged with conduct
that potentially violates both the criminal law and this Student Conduct Code (that is, if both
violations result from the same factual situation) without regard to the pendency of civil or
criminal litigation in court or criminal arrest and prosecution. Proceedings under this Student
Conduct Code may be carried out prior to, simultaneously with, or following a civil or criminal
proceeding off campus at the discretion of the Director of Student Development.
Determinations made or sanctions imposed under this Student Conduct Code shall not be
subject to change because criminal charges arising out of the same facts giving rise to violation
of College rules were dismissed, reduced, or resolved in favor of or against the criminal law
defendant.
2. When a student is charged by federal, state, or local authorities with a violation of the law,
the College will not request or agree to special consideration for that individual because of his
or her status as a student. If the alleged offense is also being processed under the Student
Conduct Code, the College may advise off- campus authorities of the existence of the Student
Conduct Code and of how such matters are typically handled within the College community.
The College will attempt to cooperate with law enforcement and other agencies in the
enforcement of criminal law on campus and in the conditions imposed by criminal courts for
the rehabilitation of student violators (provided that the conditions do not conflict with campus
rules or sanctions). Individual students and other members of the College community, acting in
their personal capacities, remain free to interact with governmental representatives as they
deem appropriate.

PROCEDURES:

ARTICLE IV: Student Conduct Code Procedures

A. Reporting. A student conduct proceeding is initiated by a member of the College community
which indicates that a potential violation of the Student Conduct Code has occurred. The
information shall be directed to Student Conduct Officer, Director of Student Development,
Title IX Coordinator, or designee, who shall then forward the report to the appropriate Student
Conduct Administrator. Any report should be submitted as soon as possible after the event
takes place. An investigation may be conducted to determine whether or not the charges in the
report have merit.

B. Academic Conduct Proceedings.

1. Initial Investigation and Meeting. Any student accused of violating any provision of the
rules of student conduct as it pertains to academic misconduct will be called for an initial
conference with Student Conduct Officer or designee.
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The student will be informed of what provision or provisions of the Student Conduct Code
he/she is charged with violating and what appears to be the range of penalties which might
result from consideration of the disciplinary proceeding. After considering the evidence in the
case and interviewing the accused, The Student Conduct Officer may take any of the following
actions:
a. Terminate the proceeding, exonerating the accused;
Dismiss the case after whatever counseling and advice may be appropriate;
c. Impose sanctions directly such as warning, reprimand, restitution, disciplinary probation,
suspension, and/or expulsion (see section E. for possible sanctions); or
d. Refer the matter to a student conduct board for adjudication.

2. Student Conduct Board Hearing Process.
a. Notification of Conduct Board Hearing. If the Student Conduct Officer or designee
determines that the matter be referred for a conduct board, or the student requests a
board hearing through the appeal process, the student will be notified by
communication sent to his/her Garrett College email account of the alleged violation(s).
Notifications of Conduct Board Hearings shall include the violations of the Student
Conduct Code, a description of the steps in the process, a summary of the student’s
rights, and the date and time for a pre-hearing conference with the Student Conduct
Administrator to discuss with the student how the hearing will be conducted (the
occurrence of the pre-hearing conference will be at least 24 hours prior to the actual
board hearing) and the date of the actual student conduct board hearing.
b. Additional Guidelines Concerning Conduct Board Hearings.
i. In Student Conduct Hearings involving more than one Accused Student, the
Student Conduct Administrator, in his or her discretion, may permit the Student
Conduct Hearings concerning each student to be conducted either separately or
jointly.

ii. The determination of responsibility for each violation shall be made on the
basis of whether it is more likely than not that the Accused Student violated the
Student Conduct Code.

ili. Formal rules of process, procedure, and/or technical rules of evidence, such
as those applied in criminal or civil court, are not used in Student Conduct Code
proceedings.

iv. If an Accused Student, with notice, does not appear before a disciplinary
body, the information in support of the charges must be presented and
considered even if the Accused Student is not present; additionally, the student
will be considered responsible for failure to comply and appropriate sanctions
will be imposed by the Student Conduct Administrator.

v. Pertinent records, exhibits, and written statements may be accepted as
information for consideration at the discretion of the Student Conduct
Administrator or the chairperson of the Student Conduct Board. Submission of
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such materials to the disciplinary body must occur at least twenty-four (24)
hours in advance of the scheduled hearing.

vi. All procedural questions are subject to the final decision of the chairperson of
the Student Conduct Board.

vii. After the portion of the Student Conduct Board Hearing concludes in which
all pertinent information has been received, the Student Conduct Board shall
determine (by majority vote) whether the Accused Student has violated each
section of the Student Conduct Code which the student is charged with violating.
viii. There shall be a single verbatim record, such as a tape/digital recording, of
all Student Conduct Board Hearings before a Student Conduct Board (not
including deliberations). Deliberations shall not be recorded. The record shall be
the property of the College, and shall be erased after the final disposition of the
case and any applicable appeals. No other electronic devices will be permitted.
ix. Accommodations for concerns regarding the personal safety, well-being,
and/or fears of confrontation of the Complainant, Accused Student, and/or other
witness during the hearing will be addressed by providing separate facilities, by
using a visual screen, and/or by permitting participation by telephone,
videophone, closed circuit television, video conferencing, videotape, audio tape,
written statement, or other means, where and as determined in the sole
judgment of the Conduct Administrator.

c. Roles in Conduct Board Proceedings.
i. Composition of the Student Conduct Board shall be a minimum of three (3)
members of the College community who have not been directly involved in the
incident(s) for which charges have been brought under the Student Conduct
Code, nor who possess a clear and identifiable bias in relation to the Accused
Student(s).
ii. The Complainant, Accused Student and their advisors, if any, shall be allowed
to attend the entire portion of the Student Conduct Board Hearing at which
information is received (excluding deliberations). Admission of any other person
to the Student Conduct Board Hearing shall be at the discretion of the Student
Conduct Board and/or its Student Conduct Administrator.
iii. The Complainant and the Accused Student have the right to be assisted by an
advisor they choose. The advisor may not be an attorney unless the Accused
Student is also the subject of a pending subsequent criminal matter arising out of
the same circumstances, and may only act as an advisor. The Complainant
and/or the Accused Student is responsible for presenting his or her own
information, and therefore, advisors are not permitted to speak or to participate
directly in any Student Conduct Board Hearing before a Student Conduct Board.
A student should select as an advisor a person whose schedule allows
attendance at the scheduled date and time for the Student Conduct Board
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Hearing because delays will not be allowed due to the scheduling conflicts of an
advisor.
iv. The Complainant, the Accused Student and the Student Conduct Board may
arrange for witnesses to present pertinent information to the Student Conduct
Board. The College will try to arrange the attendance of possible witnesses who
are members of the College community, if reasonably possible, and who are
identified by the Complainant and/or Accused Student at least twenty-four (24)
hours prior to the Student Conduct Board Hearing. Witnesses will provide
information to and answer questions from the Student Conduct Board.
Questions may be suggested by the Accused Student and/or Complainant to be
answered by each other or by other witnesses. This will be conducted by the
Student Conduct Board with such questions directed to the chairperson, rather
than to the witness directly. Questions of whether potential information will be
received shall be resolved in the discretion of the chairperson of the Student
Conduct Board.
d. Disposition of Hearings. The student will be notified by letter sent to his/her Garrett
College email of the outcome of any Student Hearing. The disposition letter shall include
the determination of responsibility for each violation listed in the initial notification, any
sanctions imposed, and information on the student’s rights regarding appeal. In cases
where the outcome of a Student Conduct Hearing is College suspension, College
expulsion, or removal from the residence halls, the student shall be provided with a
deadline to vacate College premises.
3. Appeals.
a. Appeal of a Sanction Imposed at Initial Investigation Meeting. A decision reached by
The Student Conduct Officer may be appealed by the Accused Student(s) or
Complainant(s) to a Conduct Board. Such appeals shall be in writing and shall be
delivered to the Director of Student Development within three (3) business days of the
disposition of the hearing, who shall then forward the written appeal, along with all
relevant case information, to the appellate body, which shall consider the appeal. The
Accused Student(s) and Complainant(s) have the right to make a statement to the
appellate body, which determines how much weight to give any statements in their
review of the case.

b. Conduct Board Appeals. A decision reached by the Conduct Board may be appealed
by the Accused Student(s) or Complainant(s) to the President. Such appeals shall be in
writing and shall be delivered to the Office of the President within three (3) business
days of the disposition of the hearing. The Accused Student(s) and Complainant(s) have
the right to make a statement to the President, who determines how much weight to
give any statements in his or her review of the case.
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c. Grounds for Appeal. Except as required to explain the basis of new information, an
appeal shall be limited to a review of the verbatim record of the Student Conduct Board
Hearing and supporting documents for one or more of the following purposes:
i. To determine whether the Informal Meeting or Conduct Board was conducted
fairly in light of the charges and information presented, and in conformity with
prescribed procedures giving the complaining party a reasonable opportunity to
prepare and present information that the Student Conduct Code was violated,
and giving the Accused Student a reasonable opportunity to prepare and to
present a response to those allegations. Deviations from designated procedures
will not be a basis for sustaining appeal unless significant prejudice results.
ii. To determine whether sanction(s) imposed were appropriate for the violation
of the Student Conduct Code which the student was found to have committed.
iii. To consider new information, sufficient to alter a decision or other relevant
facts not brought out in the original hearing, because such information and/or
facts were not known to the person appealing at the time of the original
Informal Meeting or Student Conduct Board Hearing.
iv. To determine whether the decision reached regarding the Accused Student
was based on substantial information, that is, whether there were facts in the
case that, if believed by the fact finder, were sufficient to establish that a
violation of the Student Code occurred.
d. Sanctions. During the appeal process, the imposed sanctions will remain in abeyance.
e. Appeal Outcomes. If an appeal is granted by the appellate body, imposed sanctions
may be reduced or removed. If an appeal is denied, the matter shall be considered final
and binding upon all involved. Notification of the appeal decision shall be
communicated through Garrett College email with the individual requesting the appeal.
All sanctions imposed under the Student Conduct Code shall take affect according to the
timeline established by the Student Conduct Administrator or Appellate Body in
consideration of the student’s deadline for appeal.

C. Non-Academic Conduct Proceedings.

1. Initial Investigation and Meeting. Any student accused of violating any provision of the
rules of student conduct as it pertains to non-academic misconduct will be called for an initial
conference with the Director of Student Development or designee.

The student will be informed of what provision or provisions of the Student Conduct Code
he/she is charged with violating and what appears to be the range of penalties which might
result from consideration of the disciplinary proceeding. After considering the evidence in the
case and interviewing the accused, the Director of Student Development may take any of the
following actions:

a. Terminate the proceeding, exonerating the accused;

b. Dismiss the case after whatever counseling and advice may be appropriate;

20



GARRETT %COLLEGE POLICIES AND PROCEDURES

EXPERIENCE. EXPLORE. EXCEL.

¢. Impose sanctions directly such as warning, reprimand, restitution, disciplinary
probation, suspension, and/or expulsion (see section E. for possible sanctions); or
d. Refer the matter to a student conduct board for adjudication.

2. Student Conduct Board Hearing Process.
a. Notification of Conduct Board Hearing. If the Director of Student Development or
designee determines that the matter be referred for a conduct board, or the student
requests a board hearing through the appeal process, the student will be notified by
communication sent to his/her Garrett College email account of the alleged violation(s).

Notifications of Conduct Board Hearings shall include the violations of the Student
Conduct Code, a description of the steps in the process, a summary of the student’s
rights, and the date and time for a pre-hearing conference with the Student Conduct
Administrator to discuss with the student how the hearing will be conducted (the
occurrence of the pre-hearing conference will be at least 24 hours prior to the actual
board hearing) and the date of the actual student conduct board hearing.

b. Additional Guidelines Concerning Conduct Board Hearings.
i. In Student Conduct Hearings involving more than one Accused Student, the
Student Conduct Administrator, in his or her discretion, may permit the Student
Conduct Hearings concerning each student to be conducted either separately or
jointly.
ii. The determination of responsibility for each violation shall be made on the
basis of whether it is more likely than not that the Accused Student violated the
Student Conduct Code.
ili. Formal rules of process, procedure, and/or technical rules of evidence, such
as are applied in criminal or civil court, are not used in Student Conduct Code
proceedings.
iv. If an Accused Student, with notice, does not appear before a disciplinary
body, the information in support of the charges must be presented and
considered even if the Accused Student is not present; additionally, the student
will be considered responsible for failure to comply and appropriate sanctions
will be imposed by the Student Conduct Administrator.
v. Pertinent records, exhibits, and written statements may be accepted as
information for consideration at the discretion of the Student Conduct
Administrator or the chairperson of the Student Conduct Board. Submission of
such materials to the disciplinary body must occur at least twenty-four (24)
hours in advance of the scheduled hearing.
vi. All procedural questions are subject to the final decision of the chairperson of
the Student Conduct Board.
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vii. After the portion of the Student Conduct Board Hearing concludes in which
all pertinent information has been received, the Student Conduct Board shall
determine (by majority vote) whether the Accused Student has violated each
section of the Student Conduct Code which the student is charged with violating.
viii. There shall be a single verbatim record, such as a tape/digital recording, of
all Student Conduct Board Hearings before a Student Conduct Board (not
including deliberations). Deliberations shall not be recorded. The record shall be
the property of the College, and shall be erased after the final disposition of the
case and any applicable appeals. No other electronic devices will be permitted.
ix. Accommodations for concerns regarding the personal safety, well-being,
and/or fears of confrontation of the Complainant, Accused Student, and/or other
witness during the hearing will be addressed by providing separate facilities, by
using a visual screen, and/or by permitting participation by telephone,
videophone, closed circuit television, video conferencing, videotape, audio tape,
written statement, or other means, where and as determined in the sole
judgment of the Conduct Administrator.

¢. Roles in Conduct Board Proceedings.
i. Composition of the Student Conduct Board shall be a minimum of three (3)
members of the College community who have not been directly involved in the
incident(s) for which charges have been brought under the Student Conduct
Code, nor who possess a clear and identifiable bias in relation to the Accused
Student(s).
ii. The Complainant, Accused Student and their advisors, if any, shall be allowed
to attend the entire portion of the Student Conduct Board Hearing at which
information is received (excluding deliberations). Admission of any other person
to the Student Conduct Board Hearing shall be at the discretion of the Student
Conduct Board and/or its Student Conduct Administrator.
iii. The Complainant and the Accused Student have the right to be assisted by an
advisor they choose. The advisor may not be an attorney unless the Accused
Student is also the subject of a pending subsequent criminal matter arising out of
the same circumstances, and may only act as an advisor. The Complainant
and/or the Accused Student is responsible for presenting his or her own
information, and therefore, advisors are not permitted to speak or to participate
directly in any Student Conduct Board Hearing before a Student Conduct Board.
A student should select as an advisor a person whose schedule allows
attendance at the scheduled date and time for the Student Conduct Board
Hearing because delays will not be allowed due to the scheduling conflicts of an
advisor.
iv. The Complainant, the Accused Student and the Student Conduct Board may
arrange for witnesses to present pertinent information to the Student Conduct
Board. The College will try to arrange the attendance of possible witnesses who
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are members of the College community, if reasonably possible, and who are
identified by the Complainant and/or Accused Student at least twenty-four (24)
hours prior to the Student Conduct Board Hearing. Witnesses will provide
information to and answer questions from the Student Conduct Board.
Questions may be suggested by the Accused Student and/or Complainant to be
answered by each other or by other witnesses. This will be conducted by the
Student Conduct Board with such questions directed to the chairperson, rather
than to the witness directly. Questions of whether potential information will be
received shall be resolved in the discretion of the chairperson of the Student
Conduct Board.
d. Disposition of Hearings. The student will be notified by letter sent to his/her Garrett
College email of the outcome of any Student Hearing. The disposition letter shall include
the determination of responsibility for each violation listed in the initial notification, any
sanctions imposed, and information on the student’s rights regarding appeal. In cases
where the outcome of a Student Conduct Hearing is College suspension, College
expulsion, or removal from the residence halls, the student shall be provided with a
deadline to vacate College premises.
3. Appeals.
a. Appeal of a Sanction Imposed at Initial Investigation Meeting. A decision reached by
the Director of Student Development or designee may be appealed by the Accused
Student(s) or Complainant(s) to a Conduct Board. Such appeals shall be in writing and
shall be delivered to The Student Conduct Officer or designee within three (3) business
days of the disposition of the hearing, who shall then forward the written appeal, along
with all relevant case information, to the appellate body, which shall consider the
appeal. The Accused Student(s) and Complainant(s) have the right to make a statement
to the appellate body, which determines how much weight to give any statements in
their review of the case.
b. Conduct Board Appeals. A decision reached by the Conduct Board may be appealed
by the Accused Student(s) or Complainant(s) to The Student Conduct Officer within (3)
business days of the disposition of the hearing. The Accused Student(s) and
Complainant(s) have the right to make a statement to The Student Conduct Officer, who
determines how much weight to give any statements in his or her review of the case.
c. Grounds for Appeal. Except as required to explain the basis of new information, an
appeal shall be limited to a review of the verbatim record of the Student Conduct Board
Hearing and supporting documents for one or more of the following purposes:
i. To determine whether the Informal Meeting or Conduct Board was conducted
fairly in light of the charges and information presented, and in conformity with
prescribed procedures giving the complaining party a reasonable opportunity to
prepare and present information that the Student Conduct Code was violated,
and giving the Accused Student a reasonable opportunity to prepare and to

23



GARRETT %COLLEGE POLICIES AND PROCEDURES

EXPERIENCE. EXPLORE. EXCEL.

present a response to those allegations. Deviations from designated procedures
will not be a basis for sustaining appeal unless significant prejudice results.
ii. To determine whether sanction(s) imposed were appropriate for the violation
of the Student Conduct Code which the student was found to have committed.
iii. To consider new information, sufficient to alter a decision or other relevant
facts not brought out in the original hearing, because such information and/or
facts were not known to the person appealing at the time of the original
Informal Meeting or Student Conduct Board Hearing.
iv. To determine whether the decision reached regarding the Accused Student
was based on substantial information, that is, whether there were facts in the
case that, if believed by the fact finder, were sufficient to establish that a
violation of the Student Code occurred.
d. Sanctions. During the appeal process, the imposed sanctions will remain in abeyance.
e. Appeal Outcomes. If an appeal is granted by the appellate body, imposed sanctions
may be reduced or removed. If an appeal is denied, the matter shall be considered final
and binding upon all involved. Notification of the appeal decision shall be
communicated through Garrett College email with the individual requesting the appeal.
All sanctions imposed under the Student Conduct Code shall take affect according to the
timeline established by the Student Conduct Administrator or Appellate Body in
consideration of the student’s deadline for appeal.
D. Sexual Misconduct Proceedings
1. Initial Assessment. For all reports of sexual misconduct, an intake is completed with the
Complainant and the Respondent. During the intake, a Title IX officer or designee will
explain to the individuals their rights and responsibilities throughout the process, as well
as, the College’s obligations under the law.

After intake, the Title IX officers will meet and assess the report, taking into account the
nature of the report, the safety and well-being of the Complainant and campus
community, and the Complainant’s request for resolution. During this time, interim
measures may be put into place based upon requests by the Complainants or in the best
interests of the campus community. Based upon the nature of the report, the safety and
well-being of the campus community, and the wishes of the Complainant, an
investigation may be initiated upon completion of the assessment.

2. Rights and Responsibilities
a. Complainant’s Rights
i.  For the sexual misconduct to be stopped.
ii. Tofile a criminal complaint and/or seek a protective order from local
authorities.
iii. To be transported for medical services by the College if requested.
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vi.

vii.
viii.

xi.

Xii.
xiii.

To receive interim measures, remedies, and accommodations (see
section 3).

To receive assistance with access to counseling.

To have an advisor or advocate for support, who may attend any college
proceedings with you; however, may not participate in those
proceedings; private consultation outside of the proceedings is welcome.
The name and title of the advisor/advocate must be provided to the Title
IX Coordinator one business day before any meeting.

To receive written notification when an investigation commences.

To provide a statement, information, witnesses, documents, and other
evidence.

To receive timely updates about the status of the case (investigation,
resolution, accommodations/measures, sanctions.)

To have the investigation and resolution completed in a timely manner
(typically no more than 60 days).

To receive written notification of the outcome including any sanctions
imposed.

To be free from retaliation or harassment by any party.

For your privacy/confidentiality to be protected when possible.

b. Respondent’s Rights

vi.

vii.

viii.

To be informed of the nature of the allegation(s) against you.

To receive assistance with access to counseling.

To have an advisor or advocate for support, who may attend any college
proceedings with you; however, may not participate in those
proceedings; private consultation outside of the proceedings is welcome.
The name and title of the advisor/advocate must be provided to the Title
IX Coordinator one business day before any meeting.

To receive written notification when an investigation commences.

To provide a statement, information, witnesses, documents, and other
evidence.

To receive timely updates about the status of the case (investigation,
resolution, accommodations/measures, sanctions.)

To have the investigation and resolution completed in a timely manner
(typically no more than 60 days).

To receive written notification of the outcome including any sanctions
imposed.

To be free from retaliation or harassment by any party.

For your privacy/confidentiality to be protected when possible.
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3. Interim Measures, Remedies, and Accommodations. Once a report is made to the College,
appropriate measures, remedies, and accommodations will be made as requested and
deemed fit to support and protect those individuals involved in the matter in the
interim. Communication by the College to those involved will be made addressing
matters of concern regarding the individual’s emotional, mental, and physical safety and
well-being. These actions may be put into place regardless of whether any formal action
is sought by the Complainant or the College.

Interim measures available to the Complainant and/or Respondent at the discretion of
the College include, but are not limited to:
a. Academic
i. Work with faculty to reschedule exams or assignments.
ii. Alternative options for course completion.
iii. Class schedule changes, which may include taking an “incomplete”,
moving class sections, or dropping a course without penalty
(administrative withdrawal).

b. Housing
i. Change in on-campus housing location.
ii. Cancellation of housing contract and issuing a refund in accordance with
College policies.

c. Services
i. Assistance with accessing counseling services on and off campus.
ii. Work schedule or job assignment assistance.
iii. Security staff provided as an escort on campus.
iv. Academic support services, such as tutors.

d. Judicial/Disciplinary
i. Issue No Contact Orders for campus.
1. Includes no physical, written, verbal or third party contact while on
campus.
2. Can be requested/issued to both the Complainant and
Respondent.

e. Summary Suspension
i. Suspension for an interim period pending a conduct hearing.
ii. Becomes effective immediately without prior notification if it is
determined that an individual poses a threat to the safety and well-
being of the campus community (more details provided in Section F).
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Failure to comply with interim measures should be reported to the College so that
immediate action may be taken in response to the measures put in place. Those
individuals who fail to comply with interim measures will be considered to be in
violation of College policy and are subject to further disciplinary action.

4. Investigation. A Title IX Investigator or a designee, who can be either a College
employee or an outside investigator, can begin an investigation if it is determined from
the initial assessment that disciplinary action may be necessary and/or appropriate. The
chosen investigator will be trained and have experience in dealing with allegations of
sexual misconduct and should be impartial and free of any conflict of interest.

The investigation should be dealt with appropriately by the investigator, taking into
account the nature of the report. Interviews of the Complainant, Respondent and any
witnesses will be conducted, as well as, additional fact finding and evidence collection.
The Complainant and Respondent both have the right to present any additional
witnesses or evidence they feel may be relevant to the investigation and will be
treated fairly and impartially throughout the process.

The timeline for completion of the investigation is 30 days after receiving the report
and initial assessment; however, dependent upon the nature of the report and other
extenuating circumstances that may arise, this may be subject to change. As the
investigation progresses, the College will keep all parties involved informed. Upon
completion of the investigation, the Title IX officers will meet and discuss all
information gathered through the course of the investigation, as well as the requests
of the Complainant, and determine if the College should move forward with Formal
Resolution proceedings. Once a decision is made, all parties involved will be informed
of the completion of the investigation and the next steps that will be taken by the
College. Processes completed during the investigation, such as notification to the
Complainant and Respondent, and later during resolution, are required by law and
thus, not in violation of FERPA.

The information gathered during the initial assessment and the investigation will
provide the College with the ability to address the sexual misconduct, take action to
end the misconduct, prevent a reoccurrence, deal with any negative impact, and
educate for the future. The College will maintain all records and documentation
collected during initial assessments and/or investigations as confidential and in
accordance with the law.

5. Standard of Evidence. Garrett College will use the standard of “preponderance of the
evidence” in determining responsibility in cases of sexual misconduct. Preponderance of
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the evidence means that a party, in this case the Complainant, has shown that its
version of facts, causes, damages, or fault is more likely than not the correct version.

6. Informal Resolution. Informal Resolution proceedings is a remedies-based approach
designed to eliminate a hostile environment without taking disciplinary action against a
Respondent. Should the initial assessment conclude that an informal resolution be an
appropriate action, the College will respond immediately by instituting measures and
accommodations supporting the Complainant’s ability to access educational and social
activities in a safe, non-hostile environment. Some of the remedies that may be
instituted by the College are described in section three (3): Interim Measures, Remedies,
and Accommodations.

Participation in an informal resolution is voluntary. Complainants will not be compelled
or forced by the College to participate in mediations, to confront the Respondent, or
participate in other forms of the resolution against the Complainant’s wishes.
Complainants have the right to request to end the informal resolution proceedings at
any time.

Informal Resolution proceedings are typically completed within 30 business days of the
initial report. Records of all reports will be maintained by the Chief Title IX Coordinator.
Parties involved will be informed by the Title IX officer of the status of the informal
resolution proceedings and all other relevant information.

7. Formal Resolution. For sexual misconduct violations, disciplinary action can only take
place through a Formal Resolution proceeding. Dependent upon the Respondent’s
status: student, staff or faculty, the actions taken against the individual will differ;
however, all actions are guided by the same principles of equality and respect set forth
in this policy.
a. For complaints against a student, disciplinary action may be imposed by a
trained Conduct Board following a finding of responsibility.
b. For complaints against an employee (staff or faculty), disciplinary action
may be taken at the conclusion of the investigation by the Director of
Human Resources or designee.

8. Appeals. A decision reached by the Conduct Board or Director of Human Resources or
designee may be appealed by the Respondent(s) or Complainant(s) to the President
within (3) business days of the disposition of the hearing.
a. Grounds for Appeal. Except as required to explain the basis of new information, an
appeal shall be limited to a review of the verbatim record of the Student Conduct
Board Hearing and supporting documents for one or more of the following
purposes:
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i. To determine whether the investigation or resolution was conducted fairly in
light of the charges and information presented, and in conformity with
prescribed procedures giving the Complainant a reasonable opportunity to
prepare and present information that the Student Conduct Code was
violated, and giving the Respondent a reasonable opportunity to prepare and
to present a response to those allegations. Deviations from designated
procedures will not be a basis for sustaining appeal unless significant
prejudice results.

ii. To determine whether sanction(s) imposed were appropriate for the
violation of the Student Conduct Code which the Respondent was found to
have committed.

iii. To consider new information, sufficient to alter a decision or other relevant
facts not brought forth prior, because such information and/or facts were
not known to the person appealing at the time of the original investigation or
resolution.

iv. To determine whether the decision reached regarding the Respondent was
based on substantial information, that is, whether there were facts in the
case that, if believed by the fact finder, were sufficient to establish that a
violation of the Student Code occurred.

b. Sanctions. During the appeal process, the imposed sanctions may remain in
abeyance.

c. Appeal Outcomes. If an appeal is granted by the appellate body, imposed sanctions
may be reduced or removed. If an appeal is denied, the matter shall be considered
final and binding upon all involved. Notification of the appeal decision shall be
communicated in writing to both the Complainant and Respondent.

E. Sanctions and Records.

1. Definitions of Possible Sanctions. The following sanctions may be imposed upon any

student found to have violated the Student Conduct Code:
a. Warning—A notice in writing to the student that the student is violating or has
violated institutional regulations.
b. Disciplinary Probation—A written reprimand for violation of specified
regulations. Probation is for a designated period of time and includes the
probability of more severe disciplinary sanctions if the student is found to violate
any institutional regulation(s) during the probationary period. During
disciplinary probation, the student will also be required to meet with a College
official regularly.
c. Loss of Privileges—Denial of specified privileges for a designated period of
time.
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d. Fines—Previously established and published fines may be imposed. These
fines can be increased for the stated violation if the student has multiple
occurrences of the specific violation.
e. Restitution—Compensation for loss, damage, or injury. This may take the form
of appropriate service and/or monetary or material replacement.
f. Additional Educational Sanctions—Work assignments, essays, service to the
College, or other related Additional Educational assignments.
g. Residence Hall Suspension—Separation of the student from the residence halls
for a definite period of time, after which the student is eligible to return.
Conditions for readmission may be specified.
h. Registration Hold—A hold placed on the student’s account which prevents the
student from registering for classes or receiving grades. May be imposed by a
Student Conduct Administrator for a failure to comply with other sanctions.
i. Residence Hall Expulsion/Termination of Housing Contract—Permanent
separation of the student from the residence halls, which includes guest
privileges.
j. College Suspension—Separation of the student from the College for a definite
period of time, after which the student is eligible to return. Conditions for
readmission may be specified.
k. College Expulsion—Permanent separation of the student from the College.
|. No Trespass Order—The College can issue an order that the student is denied
access and/or denied ability to have physical presence within the premises of a
defined area(s) of the College or the entire College. Any individual who has been
given a No Trespass Order and chooses to violate the order may have the police
remove them from the premise, and could also face criminal charges.
m. No Contact Order—The College can issue an order that the student is denied
contact with a certain person. This contact order includes any type of
communication through physical or electronic means.
n. Revocation of Admission and/or Degree—Admission to or a degree awarded
from the College may be revoked for fraud, misrepresentation, or other violation
of College standards in obtaining the degree, or for other serious violations
committed by a student prior to graduation.
0. Withholding Degree—The College may withhold awarding a degree otherwise
earned until the completion of the process set forth in this Student Conduct
Code, including the completion of all sanctions imposed, if any.
p. Group Sanctions - Loss of selected rights and privileges for a specified period
of time. Deactivation. Loss of all privileges, including College recognition, for a
specified period of time.
2. Disciplinary Records. In situations involving both an Accused Student(s) (or group or
organization) and a student(s) claiming to be the victim of another student’s conduct,
the records of the process and of the sanctions imposed, if any, shall be considered to
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be the education records of both the Accused Student(s) and the student(s) claiming to
be the victim, subject to the protections and restrictions of applicable federal and local
law.
a. Other than College expulsion or revocation or withholding of a degree,
disciplinary sanctions shall not be made part of the student’s permanent
academic record, but shall become part of the student’s disciplinary record.

b. All cases shall be expunged from the student’s confidential records seven (7)
years after the student separates from the college with the exception of cases
involving residence hall expulsion, College suspension, College expulsion or
revocation or withholding of a degree which will be retained indefinitely.

F. Summary Suspension. In certain circumstances, The Student Conduct Officer, Director of

Student Development, or a designee, may impose a College or residence hall suspension prior
to the Student Conduct Hearing or upon disposition of the case by a Student Conduct Board or
Student Conduct Administrator but before the appeals process has been exhausted.

1. Summary suspension may be imposed to: a) to ensure the safety and well-being of
members of the College community or preservation of College property; b) to ensure
the student’s own physical or emotional safety and well-being; or c) if the student poses
an ongoing threat of disruption of, or interference with, the normal operations of the
College.

2. During the summary suspension, a student may be denied access to the residence
halls and/or to the campus (including classes) and/or all other College activities or
privileges for which the student might otherwise be eligible, as Chief Student Affairs
Officer, Director of Student Development or the Student Conduct Administrator may
determine to be appropriate. The student is responsible for finding alternative housing
at her/his expense.

3. The summary suspension does not replace the regular process, which shall proceed
according to College policy, up to and through a Student Conduct Hearing, if required.
Immediately following administrative notification of the incident, an attempt should be
made to meet with the Accused Student about alleged conduct informing them of the
time, date and place of a summary suspension hearing. At this hearing the student may
show cause why he/she should be permitted access to campus. If the student does not
attend the summary suspension hearing, cannot be contacted, or cannot provide
adequate reason for remaining on campus, the summary suspension is automatically in
effect. If the summary suspension hearing is held the student will be notified at that
time whether he/she has been suspended pending his/her student conduct hearing or if
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he/she is being allowed to remain on campus or in the residence hall. The decision
reached as a result of the summary suspension is final.

4. The student will be notified of his/her pending Student Conduct Code hearing, which
shall include the incident report, statements, Student Conduct Code violations, time,
date, and place of the hearing. The hearing shall take place within ten (10) business
days.

ARTICLE V: Interpretation and Revision

A. Interpretation. Any question of interpretation of the Student Conduct Code shall be
referred to the Director of Student Development or his/her designee for final determination.
B. Revision. The Student Conduct Code shall be reviewed annually under the direction of the
Director of Student Development.
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